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 Being a go-getter includes the power of giving back to make a broader impact on the 
values GWWIB upholds. Carolina Medlarz, Director of Philanthropy, works to achieve this goal 
through the GWWIB partnership with Empowering Women International (EWI). The EWI 
mission is local to D.C, yet has global reach: Since 2002, Empowered Women International has 
provided business training, mentoring, and support in the Washington DC area to help 
immigrant, refugee and low-income women turn their creative or cultural assets, artistic 
abilities, and skills into successful businesses. 

 

Carolina explains the connection between GWWIB and the EWI philanthropy, “EWI 
resonates with us because they have a strong mission: we help them as they help us. EWI is 
exactly what GWWIB wants to do but on a broader scale.”  Carolina continues, “I want our EWI 
philanthropy to be a GWWIB goal.  We need members to know, focus, and engage with EWI 
more.” 

 
This feeling of responsibility to a greater purpose was cultivated with Carolina’s 

involvement with the Polish Girls Scouts, where she won the recognition award for two years in 
a row for being a troop leader. Carolina elaborates, “I am Polish, and I try to focus that in every 
aspect of my life. I speak Polish to my parents all the time, and most of my values are shaped by 
Polish traditions and morals,” she continues, “Scouting is a structured style that taught me a lot 
of responsibility. I organized three events and helped with a huge jamboree. It reflected that all 
my hard work paid off and supported what I am most passionate about.”  

 
Carolina explains what “lead the way” means to her, “It is important to not tell people 

what to do, but show them what to do while they are doing it, supporting them in their 
endeavors. I want to make sure they do it on their own with my support.” 

 
Working as a Scout leader is similar to partnering with EWI since it is interacting with 

different organizational structures and having them work together. Carolina elaborates, “With 
Scouts, there is hierarchy in the group.  I would give the other leaders tasks, show them what to 
do.  This is how it has to look, and then let them take ownership.” Carolina measures success 
with two forms of recognition, “Self-recognition makes me realize that I did something better 
today than yesterday. Being recognized by someone else reminds me that I had changed 
something that made an impact on others.” 
 



 Carolina’s go-getter mindset has the core of being dedicated and passionate in all that 
she does. “I want something constantly to strive towards. I like doing something that drives me 
and makes me happy every day.” In the future, Carolina wants to stay connected to giving back 
to make a larger impact.  She explains, “I see myself with scouting and other non-profits. I want 
to be involved with something that internally matters to me.  I want to be comfortable with 
who I am and my place in the world.”    

 


