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Calista Tavallali, Executive Vice President  
 
 Being a go-getter is usually synonymous with being a social butterfly; however, finding 
true friends on a large campus like GW is not always immediate. Thanks to GWWIB, Calista 
Tavallali, Executive Vice President (EVP), has found some of her best friends. She explains that 
having friends who are like-minded in wanting to go into business is a great starting point to 
making a big place small.  “Through our Blue and Gold program I was paired with Anika, my 
mentee, and I found our similarity of being ambitious and having similar experiences. Anika 
acted as a mentor to me as well.  Once the mentorship program ended, our professional 
relationship turned into friendship,” Calista shares.   On the GWWIB Board, Calista focuses on 
the importance of being collaborative to draw upon other team members’ ideas to come to a 
consensus.  
 

Teamwork has many different interpretations based on the individual. Calista feels it is 
valuable to listen to other people’s experiences. “I have never been the type of person who 
wants to take over everything. I love talking to people,” Calista explains. She recognizes the 
GWWIB team’s shared purpose. “Every board member wants to be there, wants to contribute, 
and communicate with everyone to reach a goal.”  She explains that success for her as EVP is to 
help every Board member with their events, logistics, planning, and organizing. “Susan and I are 
here to help. Our success is GWWIB’s success,” she affirms. 

 
One of Calista’s main goals this year is to expand to other schools.  “Making sure that 

marketing really puts GWIIB events out there that we are open to all majors.  We want to 
attract other schools to provide variety, new experiences, and new perspectives,” she explains.   

 
This focus on innovation and new perspectives is how Calista approaches her own life. 

Calista is an entrepreneur who started, Rufus and Royce, an affordable preppy clothing 
company in 2015.  The company began as a sophomore year new venture competition, where 
she wrote a business plan, “It definitely made my studies more relevant and interesting,” 
Calista elaborates, “It made me realize that technology is the foundation of the new market and 
being able to predict what will happen in the future can create new jobs and companies in the 
future.” 

 
After graduation, Calista plans to go into consulting at Deloitte. “I just absolutely loved 

it” she laughs, since there are no products with consulting, the people are the product. I want 
to help other companies innovate. There can be so many new problems that arise, consultants 



help clients tackle issues that have never existed before. I like to be one step ahead of the rest 
in finding those answers.” 

 
Calista describes the GWWIB Board’s potential as “Everyone there is a team leader. 

Everyone empowers one another. GWWIB is a learning culture, highly independent and very 
flexible to choose what you want to do.”  Calista exemplifies go-getters because her charisma 
and passion for business acts as inspiration to everyone in her presence to go out and do it. 

 


